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As we come to the close of our third year of operations, 

it would be fair to say the Trustees are feeling more 

confident in their roles and traction is beginning to occur 

in terms of our strategic direction.  We continue to take 

a cautious approach in our activities to manage risk and 

as kaitiaki over our resources for future generations. 

As readers will see our focus for the next year in our 

Annual Plan is ensuring more direct benefits to our 

beneficiaries and less of the high-level approach taken 

in the previous few years.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Trust continues to work closely and positively 

with Rangitāne o Manawatū Investment Trust who 

commenced some of their projects over the last 

year.  In particular, we attended the Mauri Stone 

Ceremony for the Quest Hotel development on 

Fitzherbert Avenue on 15th March 2019.  The Trust 

continued to approve the Annual Plan and budget 

of the Investment Trust and the Chair, Ruma 

attended our meetings on a regular basis to keep 

us informed of the Trusts activities. 

The Settlement Trust once again made a decision 

not to employ a Chief Executive and as will be seen 

in the Annual Plan, outputs have leads from the 

Trustees and/or Kaiwhakahaere Kaupapa. 

Please remember to visit our website  

www.romst.co.nz as we post many documents to 

this site to keep our beneficiaries informed of  

activities, pānui and other events coming up. 

 

 

 
 
 
 

  CHAIRPERSONS 

REPORT 

Danielle Harris O.N.Z.M, LLB, Post Grad Dip Bus & Admin 
Chairperson 

 

Fitzherbert Ave  
March 2019 

http://www.romst.co.nz/
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Kei aaku nui, kei aaku rahi, kei aaku parehuia o te 

waka wairua o Kurahaupo, nei ra te mihi ki a koutou 

katoa. Ki o tatou tini mate, o tatou tupuna kua 

ngaro atu ki te po, kia tangihia, kia poroporoakitia, 

kia mihia anoo ratou kua huri atu ki tua o te arai. 

Hoki tonu au ki a tatou te hunga ora, nga uri o 

Rangitaane ki te whenua o Manawatu. Tena tatou 

katoa. 

Firstly, I acknowledge our Tupuna. Those that 

paved the way, striving for the wellbeing of our 

people. A people thriving in their own 

environment. Their hard work and commitment to 

better the future for descendants of Rangitaane 

has laid a solid foundation from which the RoMST 

can build upon. It is through their moemoea, that 

we are inspired as trustees to continue their vision 

towards our own Tino Rangitaanetanga and leave a 

legacy for our tamariki and mokopuna to continue. 

Since the signing of our Deed of Settlement on 

Saturday the 14th November it has been a journey 

of discovery, learning and reconnection. Our 

Cultural redress recognised significant 

environmental sites of interest, historically and 

spiritually that would be returned to Rangitaane o 

Manawatu. Visiting these sites or waahi tapu gave 

you a feeling of pride and relief that the whenua is 

finally back in the custodianship of its rightful 

tangata kaitiaki. We now look forward to continual 

engagement with Government agencies like DOC, 

NZTA and neighbouring Iwi as we prepare for the 

Te Ahu a Turanga Project and the many 

opportunities that will come from this massive 

kaupapa. Te Ao Turoa Environmental Centre must 

be acknowledged for their mahi in this space, 

Tanenuiarangi Manawatu Inc and Te Mauri Council 

of Elders. 

I believe the direction of the Trust has been 

strategic and focused. Now in an operational 

phase, Rangitaane o Manawatu Investment Trust, 

Chaired by Ngaruma Karaitiana keep busy looking 

into opportunities to grow our settlement which 

will enable us to provide more opportunities for 

our beneficiaries in the long run. There have been 

some good initiatives delivered to date and others 

still in the developmental stage.  

It is an honour and privilege to represent Ngati 

Rangitepaia on the RoMST and do so with integrity 

and respect towards our Chair, Danielle Harris and 

fellow trustees. I would like to thank my whanau 

and Hapu for their continued support and guidance 

and look forward to a prosperous future for all. 

E kii ana te korero..E hara taku toa i te toa takitahi 

engari he toa taki tini” 

Kia ora tatou katoa. 

  

TRUSTEES 2019 

DEPUTY CHAIR 
Terry Hapi 
Ngāti Rangitepaia 
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Mihimihi 

 

Nei rā taku mihi mahana ki koutou i tēnei wā 

taupua o takirua nei.  Ngā taumahatanga o koutou, 

o mātou e noho tonu i te whakaaronui o tātou.  

Tātou ngā maharatanga o rātau ake, tēnā tātou 

katoa.   

 

Executive Summary 

 

This report provides in summary my evaluation of 

the Settlement Trust and the work I have been 

involved with as elected māngai Trustee for the 

Hapū of Ngāti Kapuārangi. 

 

Settlement Trust  

 

Overall, I’m pleased with how the Settlement Trust 

has been operating to date.  I believe that our 

vision statement speaks to our belief as a Trust, and 

feel that it has provided the right anchor in our 

relentless pursuit of our Rangitāne excellence – 

Rangitāne kia angitu;  notably in all aspects of our 

social, economic, cultural, environmental, and 

presence Pou, as per our Settlement Strategic Plan 

2018 – 2021.   

 

A highlight for me over the period has been the 

quality of the backbone services provided to the 

Trust by Tānenuiārangi Manawatū Inc (TMI).  This 

service supports the running of the Trust and is 

always available when required.   

 

I’m excited to see the implementation of the new 

initiatives that will roll out in the coming months 

and years, in particular what will happen with the 

newly established Cultural Trust.  I look forward to  

 

seeing this develop over the coming years and 

decades and I encourage whanau to get involved in 

this space to ensure your voice and opinion is 

heard.   

 

For me, I think the Trust is navigating the myriad of 

complexities well, and whilst there will always be 

more to improve on, we are setting it up so that we 

are on track to building on the strong foundation; 

of our Trustee culture, rich in its acceptance of 

differences, healthy in its stead of manaakitangata, 

and staunch in its synchronicity of kotahitanga.   

 

My key contributions during the period;  

 

• Development of the Te Hoe ki Angitū Strategy 

2018 - 2021 

• Development of the ROM Phone App 

• ROM Whanau Day 2018 

 

I would like to acknowledge our Chair – Danielle 

Harris, for her continued dedication and 

commitment to our Iwi, of operating in the post 

settlement landscape.  It goes without saying that 

it’s a tough theatre, and we are all thankful for your 

continued efforts and contributions.   

 

And my thanks and appreciation to my fellow Trust 

colleagues for the work and effort that you have all 

put in to making this year, one that we can all feel 

proud of again.  E kore e mutu ana i ngā mihi.   

 

Nō reira, tēnā tātou katoa.  

 
 

TRUSTEE 
Christopher Whaiapu 
Ngāti Kapuārangi  
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"Tini wheti ki te rangi, ko Rangitāne ki te whenua" 

tu mai rā! Tihei Mauriora, huri atu kia rātou i ngā 

mate kua wehe atu ki te arai, kia rātou i ôku tupuna, 

rātou te whānau whānui i hinga mai i te waonui ô 

Tāne, ka tangihia i a tātou i tenei wā, Tikaraina te 

hokingā wairua, haere okioki rā ki te torona tapu ā 

Ihoa ô ngā mano, i runga te ingoa Matua Tama 

WairuaTapu mē ngā Anahera Pono, Te Mangai 

tautoko mai. Ae 

Hurinoa, kia tātou te hungaora tuku mihi aroha me 

te rangimarie, kia ora koutou, tenā tātou katoa.. 

E ngā mana, e ngā raurangatira o te takiwā nei o 

Rangitāne ki Manawatū ,Tēnā tātou katoa. 

In reflection, I’ve been in the role as Hapū 

Settlement trustee for Ngāti Hineaute for 4 years. 

My reasons I stood for this role was a continuation 

of the work laid down by the old people kuia 

kaumātua in our hapū to see a future for the 

generations to follow after them. This would come 

in the form of a Treaty Settlement and today I am 

proud to see that many advances for our iwi 

Rangitāne ō Manawatu and ngā hapū are coming 

into fruition. Ngāti Hineaute have been ready for 

some years in terms of set up to embrace the 

future, and we along with our other 5 hapū have 

seen commercial enterprise in our city with the 

building of a new Hotel on Fitzherbert Avenue, 

among other projects.  

Cultural redress & our connection to expressing our 

uniqueness as Rangitāne is a huge deal for hapū as 

it was for those before us, and so, a lot of learning, 

observation and discussion, and sitting at the table 

with those who are exponents in the field of Te Reo 

rangatira o Rangitāne & Kapa Haka revitalisation, 

youth leadership and development,  has brought to 

light the need to put our stories out for our young 

people to carry. 

It has been a privilege to learn to stand and assert 

as a Settlement Trustee the presence of Ngati 

Hineaute in decision making forums. I make 

decisions based on remembering what my tupuna 

spoke to me about, the korero I have with whānau, 

& the aspirations of our young people in the hapū. 

E te Iwi ô Rangitāne, kia ora! 

 

E kī ana te whakatauāki, Nā Te Peeti Te Awe Awe 

(Ngāti Hineaute Rangatira) 

"Kua kaupapa i au, te aroha. Mā koutou e 

whakaoti." I have laid the Foundation of Love, for 

you all to build upon." 

 

Nāku Noa, Louis Te Mete 

 

 

TRUSTEE 
Louis Te Mete 
Ngāti Hineaute 
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Tēnā katou katoa 

 

I am the daughter of Ngaruma Karaitiana 

(known as Ruma), mokopuna of Ruru Karaitiana 

(often referred to as Daddy Karaitiana). I was 

born, educated and remain in Papaioea.  

Manawatū is the place I stand, the place I 

belong. It has sheltered myself and my children 

through many challenges. Now my children are 

young adults I have time to give back, to this 

place and to our people. 

Having become a trustee at the end of last year I 

have spent this half of the year becoming familiar 

with the mahi the Trust is involved in, building my 

understanding of the processes and my obligations 

as a trustee. I can see the strong direction the Trust 

has established and I am excited with the actions 

that will be taken within the current annual plan. 

Over the coming year I look forward to 

strengthening my contribution to the trust mahi 

and working closer with hapū.  

 
 
 
 

 
 
 
 
 
 
 
 
 
Tātou rā ngā tini whetū o Rangitānenui-a-rangi, 

maranga mai! 

 

Executive Summary: This report provides a 

summary of my evaluation of the settlement Trust 

and my involvement as a Trustee on this trust as the 

re-elected hapū māngai for Ngāti Mairehau. 

 

Settlement Trust: After my first term as the Ngāti 

mairehau, I am very happy and excited about the 

progress and growth of our ROM Settlement Trust 

in regard to meeting our strategic goals and 

operating effectively as a Trust. Since being re-

elected last year, I believe we have come together 

to fulfill the desires of our Rangitāne people to 

uphold and maintain the integrity of these 

aspirations to achieve Rangitāne excellence. The 

team have grown into their roles and work diligently 

to meet all our goals. 

 

My key contributions during this period: 

Personally, this year has been rather busy on the 

work front, which has made my commitment to my 

role as the Mairehau māngai tough. I was able to 

present the reo strategy at the 2018 Annual AGM, 

however I have not been able to address it’s 

implementation as of yet. As a hapū we have had 

our Trust Deed approved by the Māori Land Trust 

and working towards a Charitable status. I have 

been fortunate to support many of the events and 

celebrations our Rangitāne have fronted and lead 

within our area, however I am looking at increasing 

that involvement in 2020. Finally, I would like to 

thank all who continue to contribute and support in 

their special way to improve our position as mana 

whenua, you are what make this all worthwhile for 

our future generations. 

 

TRUSTEE 
Terri Karaitiana-Bray 
Ngāti Rangiaranaki 

 

TRUSTEE 
Hohepa Isaac-Sharland 
Ngāti Mairehau 
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We continue to hold our hui a iwi mid-year to 

engage with our beneficiaries kanohi ki te 

kanohi on progress and to make sure our 

direction is on a pathway supported by our 

beneficiaries.   

With the development of Te Hoe ki Angitu, our 

Kapa Haka, paepae and kaikaranga strategy 

implementation began to occur this year.  

Te Hoe ki Angitu Strategy 2018 - 2021 

 

The Te Hoe ki Angitu Strategy fell directly in line 

with the strategic direction and vision of the 

Settlement Trust against the Settlement Trust’s 

Strategic Plan (2017) and Strategic Pou – 

Rangitānetanga: Prominent in the lives of our 

people; and the Te Hoe ki Angitu Strategy 

(2018), where the need to develop the next 

generation of up and coming cultural 

practitioners for Rangitāne is the primary focus.  

It was decided (the Trust) to resource a 

development programme to grow and develop 

our young Rangitāne, and establish a new 

rangatahi rōpū to not only support their 

growth, but to also provide further 

opportunities across other incentivised 

programmes in partnership with PNCC & Iwi 

from 2019 – 2020 as a pilot year.   

 

To report for the period (2018 - 2019), Te 

Whare o Rua ™ was contracted to design, 

develop and implement the strategy with a 

programme designed against 3 KRA’s (Key 

Result Areas) as contract provider on behalf of 

the Settlement Trust.  I’m am pleased to report  

 

that the programme has been developed and 

was approved in early Feb this year (2019).  Te 

Whare o Rua ™ is now ready to implement 

accordingly.  As Trustee lead, the execution of 

the programme will occur during the coming 

financial period 2019 - 2020, and I’m excited to 

see the programme get underway as we begin 

to rebuild the next generation of cultural 

ambassadors for Rangitāne o Manawatū.   

 

I am thankful to Te Puni Kokiri for their support, 

in particular the resourcing in part towards the 

development of the programme as well, and of 

the welcoming communities component.  This 

initial resource enabled the implementation of 

the above programme to begin earlier, which 

saw the creation of the new Rangitāne 

Rangatahi rōpū – TE AHI KAEA.  To date, the 

rōpū has met 6 times, has made two public 

appearances, and have been away on a 

professional development haerenga to Rotorua 

to gain insight into an alternative avenue Maori 

performing arts space within the tourism 

sector.  This early implementation has created 

a nice platform for our rangatahi and has better 

prepared them for the delivery of the 

leadership programme above when it starts this 

year.     

 

 

 

 

 

 

 

  

INTRODUCTION 

Te Ahi Kaea, Purea I te Ahi, Ahimate Reserve 2019 
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On the environmental front, we continued to 

meet six weekly with the Department of 

Conservation in terms of growing this 

relationship.  They had a new Operations 

Manager, Moana Smith-Dunlop commence in 

March 2019 and in the spirit of partnership, I 

was on the interview panel.  Over the next year 

we are going to work on developing a co-design 

approach to work even more closely and 

smarter together which is a reflection of the 

positive relationship developing.   

With the Treaty Implementation resourcing 

contributions by DoC, we have continued our 

Works Programme through Te Ao Turoa 

Environmental Centre in terms of assessments 

of what’s required on the DoC sites returned as 

they are in a very poor state.  These works have 

included fencing at Tangimoana, intensive 

weed and pest control at Moutoa, Tangimoana 

and Marima.  There is probably another three 

years work to get the weed and pest issues 

addressed at those sites. Then it will be a 

matter of ongoing maintenance.   

In respect of Pukepuke, we were successful 

through Te Ao Turoa Environmental Centre to 

become one of Fonterra’s 50 catchment 

projects throughout the country which 

provides resourcing to do more intensive weed 

and pest control at this site, planting to restore 

native vegetation and support the return of our 

native birds, actions to address the water 

quality and protect the taonga species there.  

This is a very long-term project and will in time 

see Iwi, DoC and relevant stakeholders work 

more collaboratively together for the benefit of 

the area.  In our relationship with DoC, we also 

feed into some of their national policy 

frameworks and over the year this included the 

likes of Freshwater, Whitebait Regulations and 

Tourism on Doc Land. 

On 6th April 2019, we held a hui a iwi to engage 

with our beneficiaries on the approach to the 

Cultural Assets Returned.  This report will be 

completed by the end of this financial year and 

then taken to our hui a iwi for input by our 

beneficiaries before finalisation. 

One of the highlights was the hikoi held on 17th 

November 2019 that was organised by Chris 

and Liza Whaiapu so a big mihi to them for an 

awesome day and all the organisation that 

went into the day. We had two busloads of our 

beneficiaries participate.  The hikoi included 

visits to Kikiwhenua, He Ara Kotahi Bridge, the 

Wildbase Recovery followed by lunch and a 

sports afternoon at Panieri Park and then a 

dinner.  We aim to hold at least one annual 

event like this for our whanau to come together 

in the spirit of whakawhanaungatanga. 

Thus, we look forward to another year of 

serving our beneficiaries. 

 

Tangimoana 

Moutoa Blind Island 



10 | P a g e  

 

 

     
 

 
  

Moemoeā 

 

 

 

Whāinga 

 

 

STRATEGIC PLAN 
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STRATEGIC POU 
1. RANGITĀNETANGA

Prominent in the lives of our people 

2. IWI DEVELOPMENT

Healthy and thriving Rangitāne whānau, Hapū and 
Iwi 

3. ENVIRONMENT

Preserve and care for Rangitāne Environment

4. ECONOMIC

Increase resource base of Rangitāne for prosperity 
of our people

5. RANGITĀNE TŪRANGAWAEWAE

Our Place to stand

OUR FIVE STRATEGIC 

POU ARE FOCUS AREAS 

THAT BUILD ON OUR 

VISION AND MISSION. 
OUR VALUES ACT AS THE 

FOUNDATION. 

 
EACH POU CAN 

STAND ALONE BUT 

ARE 

INTERDEPENDENT 

OF EACH OTHER 

TO SUPPORT THE 

RANGITĀNE O 

MANAWATŪ 

WHARE. 
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POU AIM KEY TASKS STATUS 

RANGITĀNETANGA Rangitānetanga prominent in the 
lives of our people 

• Te Reo Revitalisation Strategy 

• Develop Paepae, Kaikaranga and Kapa 
Haka capacity on all marae 

ACHIEVED 
IN PROGRESS 

IWI DEVELOPMENT Healthy and thriving Rangitāne 
whānau, hapū, iwi. 

• Education Strategy NOT COMPLETED 

RANGITĀNE 
TŪRANGAWAEWAE 

Our place to stand • Annual meeting with other PS Rangitāne 
entities 

• RoMST Hub Developed 

IN PROGRESS 
NOT COMPLETED 

ENVIRONMENT Preserve and care for Rangitāne 
environment 

• Cultural Asset Management Plan 

• Manawatū River Advisory Board 

ACHIEVED  
IN PROGRESS 

ECONOMIC Increase resource base of 
Rangitāne for prosperity of our 
people 

• Investment Policies and framework 
developed. 

• Risk management plan developed 

ACHIEVED 

ANNUAL PLAN OUTCOMES 2018-2019 
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RANGITĀNETANGA PROMINENT IN THE LIVES OF OUR PEOPLE 
PROJECT SUMMARY OBJECTIVES KEY TASKS 

Begin 

implementation of 

Te Reo 

Revitilisation 

Strategy 

• Te Reo is at the heart of what sets us apart 

as people. Our long-term aspirations for Te 

Reo to be spoken in our homes and on our 

marae. The benefit of this objective is to 

strengthen Rangitānetanga amongst our 

people. 

• To have Tikanga, Te Reo and 

Rangitānetanga thriving in our 

lives 

• Te Reo Strategy 

Implementation Phase to 

commence 2019/2020 

1. Strategy One - Orators 

Development Rangitāne Paepae 

Rau 

2. Strategy Two - Language, 

protocols and practice 

Development  

3. Strategy Three - Youth 

Development Rangitāne 

Punaohi Rau 

Kapa Haka,Paepae 

& Kaikaranga  

Development 

• Our marae are the hub of our cultural 

identity. Our marae are to be thriving with  

Paepae, Kaikaranga and Kapa Haka through 

our Iwi. The benefit of this project is to 

strengthen Rangitānetanga amongst our 

people. 

• This development will also in turn contribute 

to raising our profile in our rohe. 

• To build capacity and develop 

Paepae, Kaikaranga and Kapa 

Haka.   

• Implementation of Te Hoe Ki 

Angitu Kapa Haka Strategy. 

• KR1 (2) - Develop and deliver 

Leadership Programme 

• KR 2 - Develop and deliver Plan 

for whanau 

 

  

ANNUAL PLAN OBJECTIVES 2019-2020 



14 | P a g e  

 

IWI DEVELOPMENT: HEALTH AND THRIVING RANGITĀNE WHANAU, HAPŪ, IWI 
PROJECT SUMMARY OBJECTIVES KEY TASKS 

Develop Education 

Plan 

Whanau Ora is increased with education and 

meaningful employment. Education will be 

one of the factors we will be focusing on to 

help our people excel in their chosen fields 

and to one day contribute back to the Iwi.  

• To support the educational 

aspirations of our iwi. 

 

• Continue and increase the 

education levels in our Iwi. 

1. Develop Education Plan. 

 

2. Strategy session to be held with 

Trustees. 

 

 

Support our 

Tamariki who 

embark on their 

Kura journey. 

Whanau Ora is increased with education and 

meaningful employment. Support during the 

beginning of the school education journey of 

our whanau will be one of the factors we will 

be focusing on this year. 

• To support educational 

aspirations of our people 

 

• Continue and increase the 

education levels in our Iwi. 

 

 

• School starter programme: 

Develop Kits for tamariki turning 

five commencing their 

education journey. A backpack 

will be provided with practical 

contents designed to lay a solid 

foundation for their learning 

journey. 

Communication RoMST preference is to connect with whanau 

kanohi ki te kanohi. The global spread of our 

whanau means we need to adapt and 

implement contemporary methods of 

engagement. 

 

RoMST will utilise print, iwi radio, digital and 

web platforms to reach whanau.  

• To increase the numbers of 

whanau participating in iwi 

events and to celebrate 

successes. 

• Develop RoMST Software 

application. 

• Maintain RoMST Website and 

online registrations. 

• Maintain RoMST Database. 

• Quarterly E-Panui.  
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Hapū & Whānau 

Opportunities 

To grow and develop RoM hapū & whānau so they 

are well-connected to the RoM community and 

can work towards their hapu aspirations. 

• Provide opportunities, 

scholarships, and programmes for 

all ages to realise our tribal vision. 

• Support the development of Hapu 

structures. 

• Establish Milestone Kits 

• Pēpi packs, e.g. wahakura etc… 

• Explore scholarship opportunities 

with stakeholders for our tauira at 

tertiary levels. 

• Kaumatua Ball. 

• Host 4 Annual Rangatahi Wananga.  

• Create 2 Junior Board memberships 

on RoMST. 

• Support hapu to develop legal 

entities and build capacity. 

• Iwi Event. 

ENVIRONMENT: PRESERVE AND CARE FOR RANGITĀNE ENVIRONMENT 

PROJECT SUMMARY OBJECTIVES KEY TASKS 

Manawatu River 

Advisory Board 

We have mana awa over the Manawatu River 

and the creation of the Manawatu River 

Advisory Board will provide a mechanism to 

improve the health and well-being of our awa 

and increase our participation in the 

management of the awa.  

• To have a Maori advisory 

board established and 

operational to contribute to 

addressing water quality and 

other issues related to our 

awa. 

• Support development of a co-

governance structure with 

Horizons Regional Council for the 

Manawatu Awa catchment that 

will morph into the Advisory 

Board by 2021. 

Cultural Asset 

Management Plan 

RoM received cultural assets back through the 

settlement.We need to understand the nature 

of these assets and opportunities that may be 

developed. 

• Develop cultural asset 

management plan for cultural 

settlement assets returned 

reflecting Iwi aspirations in 

management. 

• Establishment of RoM Cultural 

Trust. 

• Ongoing relationships with DOC 

in terms of managing cultural 

settlement assets. 

• Explore scholarships with an 

environmental focus to grow 

Rangitāne capacity in the 

environmental space. 
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• Where possible contribute to 

employment opportunities in 

the environmental space for our 

Iwi. 

• Reconnecting to Natural 

resources through iwi 

wananga(3) and site visits of 

cultural properties. 

ECONOMIC: INCREASE RESOURCE AND LANDBASE OF RANGITĀNE FOR PROSPERITY 

OF OUR PEOPLE 

PROJECT SUMMARY OBJECTIVES KEY TASKS 

Investment 
policies and 
framework, and 
risk management 
plan developed 

Our settlement has only come after herculean 

efforts from those who have gone before. We 

will prudently manage and grow it for the 

benefit of our people now and generations to 

come. The Trust needs to ensure robust 

processes in investment decision making are 

implemented.  

• Monitor sound investment 
strategies to oversee growing 
settlement in line with values. 

• Oversee presence in the local 
economy initially. 

• Make informed decisions 
supported by due diligence 
and expert advice as required. 

• Oversee growth of Rangitāne 
landholdings. 

• Oversee establishment of RoM 
Hub in the City through the 
work of the RoM Investment 
Trust. 

Review and approve RoMIT: 

• SIPO/Business Plans 19/20 

• Investment policies 

RoMIT Oversight 

• Grow landholdings 

• Maintain and Drive local 

investments. 
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PRESENCE: RANGITĀNE TURANGAWAEWAE – OUR PLACE TO STAND 

PROJECT SUMMARY OBJECTIVES KEY TASKS 

Strengthen 
relationships with 
other Post 
Settlement 
Rangitāne entities 

Strengthen relationships with our Rangitāne 

whānaunga from other PSGE’s which will 

provide the benefit of collaboration, shared 

learnings and opportunities. 

• To strengthen relationships 

with other Rangitāne Post 

settlement Entities. 

Continue hui with other Rangitāne 

PSGE’s. 

Increase 
Rangitāne profile 
within Papaioea. 

Build strong awareness of Rangitāne o 

Manawatu in our City. 

•  “Rangitānefication” Rangitāne Pou whenua project. 
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Annual Audited Financial Statements 
For The Year Ended 30 June 2019  
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There is no recommendation to increase Trustee Remuneration for the 2019/2020 
year. 

 

 
  

TRUSTEE REMUNERATION 2019-2020 
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