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CHAIRPERSONS REPORT 

 

Our 2020/21 year 

commenced with lots of 

excitement as we worked 

towards the beginning of 

the implementation of our 

Annual Plan.  However, this 

was severely impacted on as 

COVID arrived in the world 

and eventually found itself 

in Aotearoa.  Thus, many of 

the activities that were to 

happen in 2020 were subsequently put on hold 

as we entered lockdown and then moved 

down the different levels. 

To support our whānau during this stressful 

and challenging time, the Trust invested 

$10,000.00 in grocery vouchers for whānau 

which were promoted through our website 

and social media platforms.  Many of the 

whānau also benefited from kai and hygiene 

packs delivered by Whakapai Hauora and 

wood deliveries through Te Ao Turoa 

Environmental Centre. 

It is clear it is going to continue to be a 

challenging time in this new world for many of 

our whānau.  Hence, in our Annual Plan for 

2020/21, we have established Ngā Tini Whetu 

Fund.  Through this fund, whānau can apply for 

financial assistance to help them in areas 

where they need support. 

Following lockdown, the Trust advertised for a 

Project Manager to drive the outputs of our 

Annual Plan.  Following a transparent process, 

we contracted Hohepa and Chris to lead out 

aspects of our Annual Plan as set out in this 

report thus, momentum is moving again. 

One of the other areas the Trust pursued over 

the year was to provide an employment 

opportunity for one of our uri to be able to  

 

 

work full-time in the mahi toi space.  The  

purpose of this role is to continue to raise the 

profile of Rangitāne o Manawatū across our 

rohe and in time, generate income to put in 

Rangitāne o Manawatū Cultural Trust so that 

we may pursue further aspirations in our 

cultural space. 

 

Regrettably, our hui a iwi we normally hold 

around June did not eventuate due to COVID, 

so our apologies for this.  However, we have 

continued, thanks to Debbie, to send out Pānui 

about the mahi happening in our rohe. 
 

At our AGM this year we are seeking some 

changes to our Trust Deed to enable the 

transfer of our Cultural properties into 

Rangitāne o Manawatū Cultural Trust. 
 

One of the great highlights for us all over the 

year was the completion of Rangitāne o 

Manawatū Investment Trusts first major 

project, the Quest Hotel.  It was such a beautiful 

wairua on the dawn blessing and I know we all 

feel so proud when we drive past it.  Now next 

door the build is underway for the PowerCo 

building.   Rangitāne o Manawatū Settlement 

Trust and Rangitāne o Manawatū Investment 

Trust continued to work positively over the 

year and Rangitāne o Manawatū Investment 

Trusts Chair Ruma continued to come to our 

board hui to update us on their activities.  
 

During the year, Te Ao Turoa Environmental 

Centre continued with the Pest and Weed 

Management Control Programme on our 

cultural properties, some fencing projects and 

plant translocation.  Consequently, our 

properties are starting to return to their rightful 

state.  The Centre also provided holiday mahi to 

our uri over the Christmas period.  We 

continued with our regular hui with the 

Department of Conservation and we 

Danielle Harris  
Chairperson 
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acknowledge the departure of our DoC 

Relationship Manager Alyssce Te Huna who left 

the Region.  
 

Though 2020 is shaping to be a very challenging 

year for us, in other ways it is bringing new 

opportunities.  It remains an honour and 

privilege to serve you all. 
 

Please remember to visit our website  

www.romst.co.nz as we post many documents 

to this site to keep our beneficiaries informed 

of activities, pānui and other events coming up. 

 

Ngā mihi o te Kirihimete me te Tau Hou ki a 

koutou 

 

Danielle Harris O.N.Z.M, LLB, PGDipBusAdmin 
Chairperson 
 

  

Karakia at Dawn to open the 

new Tuna Platform  

Releasing Tuna at the new tuna platform 

Photos Courtesy PNCC 

Te Ahu A 

Turanga 

Highway 

Signing – 

Woodville 

Marae 

Photo Courtesy NZ Herald 

http://www.romst.co.nz/
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TRUSTEE SUMMARIES 
 

Terry Hapi (Deputy Chair) 

Ngāti Rangitepaia 

 

Kei aaku nui, kei aaku rahi, kei aaku parehuia o 

te waka wairua o Kurahaupo, nei ra te mihi ki a 

koutou katoa. Ki o tatou tini mate, o tatou 

tupuna kua ngaro atu ki te po, kia tangihia, kia 

poroporoakitia, kia mihia anoo ratou kua huri 

atu ki tua o te arai. Hoki tonu au ki a tatou te 

hunga ora, nga uri o Rangitaane ki te whenua o 

Manawatu. Tena tatou katoa. 

Firstly, I acknowledge our Tupuna. Those that 

paved the way, striving for the wellbeing of our 

people. A people thriving in their own 

environment. Their hard work and 

commitment to better the future for 

descendants of Rangitaane has laid a solid 

foundation from which the RoMST can build 

upon. It is through their moemoea, that we are 

inspired as trustees to continue their vision 

towards our own Tino Rangitaanetanga and 

leave a legacy for our tamariki and mokopuna 

to continue. 

Since the signing of our Deed of Settlement on 

Saturday the 14th November it has been a 

journey of discovery, learning and 

reconnection. Our Cultural redress recognised 

significant environmental sites of interest, 

historically and spiritually that would be 

returned to Rangitaane o Manawatu. Visiting 

these sites or waahi tapu gave you a feeling of 

pride and relief that the whenua is finally back 

in the custodianship of its rightful tangata 

kaitiaki. We now look forward to continual 

engagement with Government agencies like 

DOC, NZTA and neighbouring Iwi as we prepare 

for the Te Ahu a Turanga Project and the many 

opportunities that will come from this massive 

kaupapa. Te Ao Turoa Environmental Centre 

must be acknowledged for their mahi in this 

space, Tanenuiarangi Manawatu Inc and Te 

Mauri Council of Elders. 

I believe the direction of the Trust has been 

strategic and focused. Now in an operational 

phase, Rangitaane o Manawatu Investment 

Trust, Chaired by Ngaruma Karaitiana keep 

busy looking into opportunities to grow our 

settlement which will enable us to provide 

more opportunities for our beneficiaries in the 

long run. There have been some good 

initiatives delivered to date and others still in 

the developmental stage.  

It is an honour and privilege to represent Ngati 

Rangitepaia on the RoMST and do so with 

integrity and respect towards our Chair, 

Danielle Harris and fellow trustees. I would like 

to thank my whanau and Hapu for their 

continued support and guidance and look 

forward to a prosperous future for all. 

E kii ana te korero..E hara taku toa i te toa 

takitahi engari he toa taki tini” 

Kia ora tatou katoa. 
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Christopher Whaiapu  
Ngāti Te Kapuarangi 

 

 
Executive Summary 

 

This report provides in summary my key 

contributions and the work I have been 

involved with as elected māngai Trustee for 

the Hapū of Ngāti Kapuārangi. 

 

Settlement Trust  

During the period (2019 – 2020) a highlight for 

me has been the way in which we as a Board of 

Trustees have been able to advance the 

strategic direction of the Trust through robust 

discussion openly and transparently.   

 

I think the Trust is on track and heading well 

into delivering the outcomes against our 

Strategic Plan (2017 – 2022), building on the 

strong foundation the last few years have 

enabled, and to improve our position and 

footprint within mainly the Palmerston North 

area.   

 

Te Hoe ki Angitu Strategy 2018 – 2021 

Now in its second year, to report for the period 

(2019 - 2020), Te Whare o Rua ™ was 

contracted to implement the strategy as 

contract provider on behalf of the Settlement 

Trust.  I am pleased to report two successful 

hui Rangatahi were held post COVID-19 during 

the months of June/July 2020.  These wananga 

were scheduled to occur earlier, never-the 

less, I was extremely pleased with the 

momentum of moving forward, and their 

alignment to the strategy to rebuild the next 

generation of cultural ambassadors for 

Rangitāne o Manawatū.   

 

We look forward to continuing the next phase 

of development where we our focus is will be 

around the opportunities for our Rangatahi to 

participate with international audiences.   

 

I am thankful to Te Puni Kokiri for their 

support, in particular the resourcing in part 

towards programme.  The welcoming 

community’s component of the Strategy was 

impacted during the period due to COVID-19 

where to date, only one (1) formal engagement 

was able to be held in August of this year.  I 

look forward however to continuing this highly 

critical component contributing towards 

developing our Rangatahi and their capability 

as cultural ambassadors and strengthen 

presence of Rangitānetanga in the City.   

 

My direct key contributions during the period 

(2019-2020):   

• Delivery of the Te Hoe ki Angitū Strategy 

2018 – 2021, now in its second year.   

• Development of the Arts Strategy  

• Contribution to the Education Strategy  

 

As always, I would like to acknowledge our 

Chair – Danielle Harris, for her commitment 

and leadership and my appreciation to my 

fellow Trust colleagues for their efforts both 

large and small.  Thankyou also, once again TMI 

and Trust Secretary Debbie Te Puni, for the 

backbone services in support of our Trust.   

 

Finally, I encourage whānau to engage more 

with our Trust and Trustees over the next 

period (of 2020 – 2021) which will be a highly 

critical turning point, as we begin the 

discussions around what our next 5 years 

strategic direction will be, and I encourage 

whanau to participate in any or all of the 

activities that are being developed, as its highly 

important that your involvement, voice, 

participation and contribution is heard.   

 

Nā reira, mā te atua koutou, tātou e manaaki, 

tēnā tātou katoa.  
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Whaea Mere Woon and Whaea Kararaina Oldridge 

Rangitāne kuia 

Hohepa Isaac-Sharland 

Ngāti Mairehau 

 

E ngā uri o Rangitāne ki te whenua, tēnā tātou 

katoa. 

This report provides a summary of my 

evaluation of the Settlement Trust and my 

involvement as a Trustee on this Trust as the 

hapū māngai for Ngāti Mairehau. 

Settlement Trust 

I am coming to the close of my first full term as 

the Ngāti Mairehau, which has been a privilege 

and honour. The Trust is led with experience 

and knowledge under Danielle and hapū 

representatives that continually show their 

unwavering commitment and dedication to 

our people. Even with the impact of Covid-19, 

the Trust continued to step up to support and 

assist our whānau and more. There are many 

huge projects that have been completed, that 

are in motion as we speak, and yet to 

commence, so it is warming to know that the 

many strategic goals that were set are being 

achieved and reaching great heights. Each year 

the Trust too grows in confidence and 

experience which is reaping rewards for all. 

My key contributions during this period 

Apart from what is required as a Trustee, I have 

not made any significant contribution. My role 

has always been one of carrying whatever is 

required and ensuring it is seen through to its 

completion. I have represented Rangitāne 

alongside our elders and leaders at the many 

events Rangitāne have participated in or 

guided, from dawn ceremonies, to openings, 

to local and National events. Ngāti Mairehau is 

slowly but surely growing in numbers and 

developing our own strategic goals that will 

strengthen the hapū, which in turn support the 

position of Rangitāne o Manawatū. 

The Covid-19 impact was heavy on the 

workfront for many of us, however I was able 

to be appointed as the Rangitāne o Manawatū 

Settlement Trust Project Manager which is a 

huge honour. It is so good to know that 

whatever I do impacts directly back on 

Rangitāne o Manawatū. It is a really good 

feeling, one I know will have a long term effect. 

In closing, as I step back and look at what has 

been achieved in this short space in time since 

the signing, it is quite mind blowing, so we 

need to acknowledge this and celebrate. 

However, in order for our future generations 

to truly reap the benefits, we ALL have much to 

do.  

Kia tau ngā manaakitanga o rātou mā ki runga 

i a tātou katoa. 
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Terri Karaitiana-Bray 

Ngāti Rangiaranaki 

This report provides a 

summary of my 

evaluation of the 

settlement Trust and 

my involvement as a 

Trustee on this trust as 

the hapū māngai for 

Ngāti Rangiaranaki 

Settlement Trust: We 

have had cause to 

celebrate, be proud, 

and cause to sigh in frustration over this last 

year. It was with a sense of pride and a heart of 

joy that I was able to share in the opening of 

the Quest Hotel. This has been a long time in 

the making and such a triumph for our 

Rangitāne people.  

Many of our other ventures have move 

haltingly forward, hindered by bureaucracy. 

This has been frustrating, but I, like many 

others remain, eyes forward, knowing we will 

succeed as long as we move forward. 

We came together during Rahui, supporting 

and caring for each other. It was great to see 

the media picking up on this. These are the 

moments when all hard mahi is validated, 

when we come together and show our 

strength as one. 

I was privileged to co-ordinate the consultation 

and creation of the Education Strategy. This is 

close to my heart and I feel positive this 

strategy will not only support Rangitāne to 

thrive within education but to dominate! With 

Hohepa Isaac-Sharland now project managing 

this strategy I am confident we will be moving 

forward with might. 

My thanks and appreciation go to our Chair – 

Danielle Harris and my fellow Trust colleagues. 

It is an honour to learn from them and with 

them. Finally, I would like to thank all who 

contribute to our iwi and hapū flourishing. Kia 

ora tatou katoa. 

Louis Te Mete  

Ngāti Hineaute 

 

 

 

 

 

Kua wheturangi ki runga 

kua wheturangi ki raro 

kua piata mai te whetu 

kua piata mai te rangi 

Tini whetu ki te rangi, ko rangitāne ki te 

whenua 

Tihei mauriora! 

 

kia whai kororia, honore, hareruia kia Ihoa o 

ngā mano, tuahurihuri, whaioio, ki te rangi me 

te whenua, Arepa Omeka, piriwiritua, hamuera 

te tatau.. 

Matua tama wairua tapu mē ngā anahera 

pono, ko te mangai hei tautoko mai, aianei ake 

nei..Ae 

ki ngā hunga mate, kua wehe te arai ki aitua, ka 

tangihia tatou i tenei wā, hurinoa kia tātou te 

hunga ora, e tuku mihi aroha kia koutou i tenei 

wā, tenā tātou katoa.. 

Kia Ora tatou,  

It has been an honour and a privilege to 

continue the journey of progress and 

development as a Trustee of the Rangitaane o 

Manawatu settlement Trust for our hapu of 

Ngati Hineaute and our iwi of Rangitaane ki 

Manawatu. I have really enjoyed being part of 

the governance entity and am learning new 

skills and tools that are valuable and will 

compliment my kete matauranga. I hold my 

role as a trustee with great importance and in 

high regard, and don’t make any decisions 

lightly, as I am always reminded of who I 

represent-our tupuna those who have laid the 

foundations before myself and are no longer 

walking on the earth with us. I have laid the 



9 
 

foundations of Love, for you all to build 

upon..”kua kaupapa I au te aroha, mā koutou e 

whakaoti” Nā Te Peeti Te Aweawe. On this 

journey has been a highlight being part of a 

board of trustees committed to paving a 

prosperous future for our uri whakatipuranga- 

future generations. I have taken great pride in 

seeing the many things we have achieved. I am 

looking forward to our footprint Rangitāne o 

Manawatu throughout our wider community 

of Papaioea. Lastly I would like to finish in 

acknowledging our first junior trust board 

member Paanga Te Rangi Smith, who has 

excepted a position to be involved in this 

rangatahi space, where she can listen and learn 

and gain some valued experience as a trustee, 

this will also be vital feedback for us as pākeke 

trustees to have some insight regarding our 

youth and to hear their voice at the table.. 

 

Ōtira, ngā raurangatira mā o Rangitāne o 

Manawatu kia koutou kua tae mai, I tautokohia 

tenei Kaupapa whakahirahira harikoa rānei..E 

te Iwi o Rangitāne, kia ora! Kia piki te ora, kia 

piki te kaha, kia piki te maramatanga, I runga te 

ingoa Tama te Matuaora, te ringakaha, te 

ringapoto, mē te kahui ariki tokotoru tapu, 

tuturu! tuturu pumau, Matua Tama Wairua 

Tapu mē ngā anahera pono, Mangai tautoko 

mai aianei ake nei ...Ae 

 

 

 

 

 

 

 

 

Quest Opening 2020 

From Left to Right: Manu Kawana, Ngaruma 

Karaitiana, Huataki Whareaitu, Wiremu Te Awe 

Awe, Meihana Durie, Hemi Te Peeti, Chris 

Whaiapu 
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STRATEGIC PLAN  
 

Moemoeā 

 

 

 

Whāinga 
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STRATEGIC POU 
 

 

 

 
 

 

 

 
 

 
 

 

 

 
 

 
 

 
 
 
 
 
 
 
 
 

1. RANGITĀNETANGA

Prominent in the lives of our people 

2. IWI DEVELOPMENT

Healthy and thriving Rangitāne whānau, Hapū and 
Iwi 

3. ENVIRONMENT

Preserve and care for Rangitāne Environment

4. ECONOMIC

Increase resource base of Rangitāne for prosperity 
of our people

5. RANGITĀNE TŪRANGAWAEWAE

Our Place to stand

Our five strategic pou are 

focus areas that build on 

our vision and mission. 
Our values act as the 

foundation. 

 

Each pou can stand 

alone but are 

interdependent of 

each other to 

support the 

Rangitāne o 

Manawatū whare. 
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ANNUAL PLAN OUTCOMES 2019 
POU AIM OBJECTIVES KEY TASKS STATUS 
RANGITĀNETANGA Rangitānetanga 

prominent in the 
lives of our people 

• To have Tikanga, Te Reo and 
Rangitānetanga thriving in our lives  

• Te Reo Strategy Implementation 
Phase to commence 2019/2020  

 

• Strategy One - Orators Development 
Rangitāne Paepae Rau  

• Strategy Two - Language, protocols 
and practice Development   

• Strategy Three - Youth Development 
Rangitāne Punaohi Rau  

IN PROGRESS 

 • To build capacity and develop 
Paepae, Kaikaranga and Kapa Haka.    

• Implementation of Te Hoe Ki Angitu 
Kapa Haka Strategy. 

• KR1 (2) - Develop and deliver 
Leadership Programme  

• KR 2 - Develop and deliver Plan for 
whanau  

ACHIEVED 

IWI DEVELOPMENT Healthy and thriving 
Rangitāne whānau, 
hapū, iwi. 

• To support the educational 
aspirations of our iwi.  

• Continue and increase the 
education levels in our Iwi.  

• Develop Education Plan.  

• Strategy session to be held with 
Trustees. 

ACHIEVED 

Communication • To support educational aspirations 
of our people  

•   

• Continue and increase the 
education levels in our Iwi.  

• Develop RoMST Software application.  

• Maintain RoMST Website and online 
registrations.  

• Maintain RoMST Database.  

• IN PROGRESS 

• ACHIEVED 
ACHIEVED 

Hapū & Whānau 
Opportunities 

• Provide opportunities, scholarships, 
and programmes for all ages to 
realise our tribal vision.  

• Support the development of Hapu 
structures. 

• Establish Milestone Kits  

• Pēpi packs, e.g. wahakura etc…  

• Explore scholarship opportunities with 
stakeholders for our tauira at tertiary 
levels. 

ACHIEVED 

  • Kaumatua Ball.  

• Host 4 Annual Rangatahi Wananga.   

Delayed due to 
COVID 

Create 2 Junior Board memberships on 
RoMST. 

ACHIEVED 

Iwi Event. Delayed due to 
COVID 
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RANGITĀNE 
TŪRANGAWAEWAE 

Our place to stand • To strengthen relationships with 
other Rangitāne Post settlement 
Entities.  

• “Rangitānefication”  

• Annual meeting with other PS 
Rangitāne entities 

• Rangitāne Pou whenua project. 

IN PROGRESS 
 

ENVIRONMENT Preserve and care 
for Rangitāne 
environment 

• To have a Maori advisory board 
established and operational to 
contribute to addressing water 
quality and other issues related to 
our awa. 

• Support development of a co-
governance structure with Horizons 
Regional Council for the Manawatu 
Awa catchment that will morph into 
the Advisory Board by 2021.  

• Ongoing relationships with DOC in 
terms of managing cultural settlement 
assets.  

• Explore scholarships with an 
environmental focus to grow 
Rangitāne capacity in the 
environmental space.  

• Where possible contribute to 
employment opportunities in the 
environmental space for our Iwi.  

• Reconnecting to Natural resources 
through iwi wananga(3) and site visits 
of cultural properties.  

IN PROGRESS 

ECONOMIC Increase resource 
base of Rangitāne 
for prosperity of our 
people 

• Develop cultural asset 
management plan for cultural 
settlement assets returned 
reflecting Iwi aspirations in 
management. 

• Establishment of RoM Cultural 
Trust. 

• Review and approve RoMIT:  
o SIPO/Business Plans 19/20  
o Investment policies  

RoMIT Oversight  

ACHIEVED 
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ANNUAL PLAN OBJECTIVES 2020-2021 
RANGITĀNETANGA PROMINENT IN THE LIVES OF OUR PEOPLE 

PROJECT SUMMARY OBJECTIVES KEY TASKS PROJECT 
LEAD 

Begin implementation 

of Te Reo Revitilisation 

Strategy 

• Te Reo is at the heart of what sets 

us apart as people. Our long-term 

aspirations for Te Reo to be spoken 

in our homes and on our marae. 

The benefit of this objective is to 

strengthen Rangitānetanga 

amongst our people. 

• To have Tikanga, Te Reo and 

Rangitānetanga thriving in our 

lives 

• Te Reo Strategy 

Implementation Phase to 

commence 2019/2020 

1. Strategy One - Orators Development 

Rangitāne Paepae Rau 

2. Strategy Two - Language, protocols and 

practice Development  

3. Strategy Three - Youth Development 

Rangitāne Punaohi Rau 

HIS  

Kapa Haka,Paepae & 

Kaikaranga  

Development 

• Our marae are the hub of our 

cultural identity. Our marae are to 

be thriving with Paepae, 

Kaikaranga and Kapa Haka through 

our Iwi. The benefit of this project 

is to strengthen Rangitānetanga 

amongst our people. 

• This development will also in turn 

contribute to raising our profile in 

our rohe. 

• To build capacity and develop 

Paepae, Kaikaranga and Kapa 

Haka.   

• Implementation of Te Hoe Ki 

Angitu Kapa Haka Strategy. 

• Design survey to include common barriers 

• Implement & Collate 

• Table report to ROMST Board. 

• Develop Kapa Haka opportunities for ROM 

• Implement opportunities 

• Evaluate and revise as necessary 

TWOR 
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IWI DEVELOPMENT: HEALTH AND THRIVING RANGITĀNE WHANAU, HAPŪ, IWI 

PROJECT SUMMARY OBJECTIVES KEY TASKS PROJECT 
LEAD 

RoMST Education 
Strategy 

Whanau Ora is increased with 
education and meaningful employment. 
Education will be one of the factors we 
will be focusing on to help our people 
excel in their chosen fields and to one 
day contribute back to the Iwi.  

• To support the 
educational aspirations 
of our iwi. 

• Continue and increase 
the education levels in 
our Iwi. 

 

• Implementation of RoMST Education Plan. HIS 

Communication RoMST preference is to connect with 
whanau kanohi ki te kanohi. The global 
spread of our whanau means we need 
to adapt and implement contemporary 
methods of engagement. 
 
RoMST will utilise print, iwi radio, digital 
and web platforms to reach whanau.  

• To increase the numbers 
of whanau participating 
in iwi events and to 
celebrate successes. 

• Continue to develop RoMST Software 
application. 

• Maintain RoMST Website and online 
registrations. 

• Maintain RoMST Database. 

• Quarterly E-Panui.  

DTP 

Hapū & Whānau 
Opportunities 

To grow and develop RoM hapū & 
whānau so they are well-connected to 
the RoM community and can work 
towards their hapu aspirations. 

• Provide opportunities, 
scholarships, and 
programmes for all ages to 
realise our tribal vision. 

• Support the development 
of Hapu structures. 

Ngā Tini Whetu Fund DTP 

• Explore scholarship opportunities with 

stakeholders for our tauira at tertiary levels. 

DH 

TH 

CW 

• Kaumatua Ball. HIS  

• Host 4 Annual Rangatahi Wananga. Two with 

and environmental focus. 

HIS  

• Create 2 Junior Board memberships on 

RoMST. 

DH 

• Support hapu to develop legal entities and 

build capacity. 

ALL 

• Iwi Event. HIS 
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ENVIRONMENT: PRESERVE AND CARE FOR RANGITĀNE ENVIRONMENT 

PROJECT SUMMARY OBJECTIVES KEY TASKS PROJECT 
LEAD 

Manawatu River 
Advisory Board 

We have mana awa over the Manawatu 

River and  the creation of the Manawatu 

River Advisory Board will provide a 

mechanism to improve the health and 

well-being of our awa and increase our 

participation in the management of the 

awa.  

• To have a Maori 
advisory board 
established and 
operational to 
contribute to 
addressing water 
quality and other issues 
related to our awa. 

• Support development of a co-governance 

structure with Horizons Regional Council for 

the Manawatu Awa catchment that will morph 

into the Advisory Board by 2021. 

 

DH 

Cultural Asset 
Management Plan 

RoM received cultural assets back through 

the settlement.We need to understand the 

nature of these assets and opportunities 

that may be developed. 

• Develop cultural asset 
management plan for 
cultural settlement 
assets returned 
reflecting Iwi 
aspirations in 
management. 

• Establishment of RoM 
Cultural Trust. 

• Ongoing relationships with DOC in terms of 

managing cultural settlement assets. 

 

DH 

TH  

 

• Explore scholarships with an environmental 

focus to grow Rangitāne capacity in the 

environmental space. 

• Where possible contribute to employment 

opportunities in the environmental space for 

our Iwi. 

DH 
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ECONOMIC: INCREASE RESOURCE AND LANDBASE OF RANGITĀNE FOR PROSPERITY OF OUR PEOPLE 

PROJECT SUMMARY OBJECTIVES KEY TASKS PROJECT 
LEAD 

Investment policies 
and framework, and 
risk management 
plan developed 

Our settlement has only come after 

herculean efforts from those who have 

gone before. We will prudently manage 

and grow it for the benefit of our people 

now and generations to come. The Trust 

needs to ensure robust processes in 

investment decision making are 

implemented.  

• Monitor sound investment 
strategies to oversee growing 
settlement in line with values. 

• Oversee presence in the local 
economy initially. 

• Make informed decisions supported 
by due diligence and expert advice 
as required. 

• Oversee growth of Rangitāne 
landholdings. 

• Oversee establishment of RoM Hub 
in the City through the work of the 
RoM Investment Trust. 

Review and approve RoMIT: 

• SIPO/Business Plans 19/20 

• Investment policies 

RoMIT Oversight 

• Grow landholdings 

• Maintain and Drive local 
investments. 

ALL  

PRESENCE: RANGITĀNE TURANGAWAEWAE – OUR PLACE TO STAND 

PROJECT SUMMARY OBJECTIVES KEY TASKS PROJECT 
LEAD 

Strengthen 
relationships with 
other Post 
Settlement 
Rangitāne entities 

Strengthen relationships with our 

Rangitāne whānaunga from other PSGE’s 

which will provide the benefit of 

collaboration, shared learnings and 

opportunities. 

• To strengthen relationships with 

other Rangitāne Post settlement 

Entities. 

Continue hui with other Rangitāne 
PSGE’s. 

DH 

Increase Rangitāne 
profile within 
Papaioea. 

Build strong awareness of Rangitāne o 

Manawatu in our City. 

•  “Rangitānefication” Rangitāne Pou whenua project. CW 
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ANNUAL AUDITED ACCOUNTS 2019-2020 
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Tini whetū ki te Rangi 

Ko Rangitāne ki te whenua 

 

Rangitāne o Manawatū Settlement Trust 

PO BOX 1072 

PALMERSTON NORTH 

www.romst.co.nz 

contact: debbie@rangitaane.iwi.nz 

 

http://www.romst.co.nz/
mailto:debbie@rangitaane.iwi.nz

